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e Our program has produced graduates who are equipped to
gain certification through PTCB

e Pharmacy Technicians who completed the program have
higher retention rates

e Program ensures continuity and uninformatively of training

e 88% of graduates employed in the health system

Introduction Structure e Placement of well trained pharmacy technicians supports an
expanding scope of the pharmacist

e Internal applicants are able to stay in their current role at a
reduced capacity and shift time to focus on the program

e Began with business plan
e Seeking candidates interested in health system pharmacy
e Goal to run cost neutral

e Foundedin 1930

e 23,462 employees

e Not-for profit health system
e 1,552 inpatient beds

e Three Hospitals
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