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Racial Injustice Taskforce

Written by: Alanda Baras

Washington State Pharmacy Association Irmmediate Past-Presid ent Megan Mclntyre has initiated a new Dive ity Equityl nclusion
Taskforce. This new taskforce focuses on diversity, eguity, and inclusion inthe profession of pharmacy.

The initial meeting allowed for introduction of the group and an opporbunity to discuss short-term goals. These included items s woas
defining the scope and focus for the work the taskforce wants to complete, creating a shared language, and e stablish basic group
structure and norms. The taskforce is exploring the themes of diversity, equity, inclusion, and social justice inthe context of a
professional organization with the mindset to start work as s00n as possible with an eye onaction items.

The group discussed the importance of diversity a nd i nclusion and mention ed how diversity helps bring about change and new
perspectives on board. Being an inclusive team allows for irmproved decision-making a nd problem solving, too. These a re just
highlight rermnarks a bout what the new taskforce will be focusing on and i deas theywill bring to the table. This group believes thatitis
important to work together as an association to create and implement change in our profession. Anyvaluesor s @terments written on
paper are not authentic unless the group d emonstrates through actions — which is the main d riving force of this group.

| had an o pportunity to conduct a short | rtend ewwith Megan Mol ntyre, whao is the spearhead ofthis group. Her role is bo sefve as a
faciliwtor and her goals for the taskforce are to get the group establish soit mayrun independently on s own. She discus sed with me
about the group getting to know one another and creating shared language such as definitions of various verbiage like diversity and
inclusion. There are many members that are a part of thisgroup including WSPaA staffwhoserve as listeningmembers and non -
phamacy members as well. The tearn has been evaluating WSPA's strategic plans and how to make the DEItaskforce visible to our
pha rmacy community.

The DEI Taskforce has many goalsa nd the | ong-term goal of being able to serve as a lens for legislation and | obbying to ore atelaws or
re gul ations with diversityi mbedded in the language. Other goals indude broadening membership and access, addressing diversityin
applications, and provi ding ed ucation for W5 PA members. Ultimately, it is a long road and lots of work needs to happen but with
enaugh tirne and dedication itis possible that the DEI Taskforce willhave checks and balances e mbedded throughout WSPA andthe
waork of the taskforce willbe complete. The group is ve rya ction oriented and want to create re commendations to pass over to saff
and board members to implement to reach a wider audience.

Stay tuned for any u poorming me etings to participate! If you are interested in being a part of this group reach out to lenmy Amaold by
emailing her at j&nnySwsgan.ong.




